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Create smiles for the world
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Starting from the corporate culture of "Fol-
low proper way, Harbor the world", with the
hope to “Create smiles for the world”, taking
the responsibility concept of "Love for the
world, Warmth to the society", BAIC Group
creates a "Sun Flower" corporate citizenship
brand concept. And as a guiding ideology
and action guide for the Group's social re-
sponsibility work, it means that we are like
the sun flowers to pursue the brightness and
happiness, like the sun flowers we share the
mercy and love, like the sun flowers we em-
brace today and tomorrow. We shall carry on
and carry forward such spirit forever, and at
the same time, we need to send our love to
those who need help, so that smile and har-
mony will fill every corner of the world.

Our "Sun Flower" corporate citizenship
brand concept includes the following four
dimensions:

Join hands with the group, develop together;
Care for the natural environment, harmonize
together; Dedicate to social welfare, warm
together; Reflect the advanced culture,
progress together.

Only when the CSR concept is deeply rooted
into the enterprise's development strategy,
into the business management process, can
we work with stakeholders to build a benign
business environment, and can we seek for
the sustainable development of society as a
wholethrough the creation of shared value.

Our CSR
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Speech from the Chairman

2017 is a unique and meaningful year. In 2017,
the gravitational wave visited earth from light
years away, giving human a new vision of uni-
verse. In 2017, quantum computer became
reality, bringing people’s operation ability to a
whole new level. In 2017, CPC held its 19th na-
tional congress, showing Chinese economy a
complete new era.

In 2017, BAIC Group accomplished a revenue
of 470.34 billion Yuan, which increases 15.8%,
and a profit growth of 14.4%. Considering the
standstill of entire Chinese auto market, our
performance is gratifying. The business indica-
tor of BAIC Group maintained a steady growth.
Our economic benefits reached a new high, our
management quality is better and our ability to
fend off risks are becoming stronger.

In the year past, BAIC Group kept its transfor-
mation and upgrade. Facing the crowd market
and fierce competition, BAIC Group will take its
advantage in collectivization to improve its man-
agement, to enhance its ability and to boost up
its competiveness, opening a new era of collec-
tivization 2.0. We will seize the historical oppor-
tunity of auto industry, get rid of simple imitation
and find our own “BAIC Way”, fulfilling our dream
of being a leading enterprise.

An enterprise not only creates social wealth,
but also carries social value. An enterprise will
not be able to survive without sustainable de-
velopment of whole society. While focusing on
our business, BAIC Group shall never forget its
social responsibility as a large state-owned en-
terprise, making contribution to our society and
people’s benefit with practical actions.

Report of president Xi at 19th CPC national
congress pointed out that what we face now
is the contradiction between unbalanced and
inadequate development and the people’s
ever-growing needs for a better life. As a auto
manufacturer, BAIC Group will push our in-
vestment on whole industrial chain around the
country, helping local government improve in-
dustrial layout, enlarge employment and fiscal
revenue so that people could meet a higher
living standard.

In 2017, we sponsored “the Reader” program
in CCTV. The program became a cultural phe-
nomenon of the year. Our BJ80 off-road vehicle
was selected to be president Xi’s car in both
historical parades this year and it performed
perfect. We were entitled “the best employer”
in seven consecutive years, which proves that
130,000 BAIC staff are one united and warm
family.

Not far have we set out, but the future has al-
ready come. Confronting technical wave and
chage of industy, BAIC Group will insist on in-
novation, cooperation, green and sharing, em-
bracing internet and new technology, reforming
relation of production, finding our key to further
development.

Being a leader of auto industry and an excellent
corporate citizen shall be BAIC Group’s goal
forever. We will keep pursuing and nothing will
stop us.
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Speech from the General Manager

With globalization, problems like global
warming, pollution, shortage of resources, la-
bor-capital contradiction, poverty and diseases
are more and more serious. As a result, cor-
porate social responsibility is not only a topic
with wild attention, but also a crucial part of a
company’s competitiveness, and a solution to
sustainable development. BAIC Group always
considers social responsibility in our develop-
ment strategy, trying to improve our ability of
creating economic, social and environmental
value, combining social responsibility with our
decision progress, management and opera-
tions.

In 2017, BAIC Group kept working on innovation
and reform and focusing on “two transforma-
tion” strategy. In the year past, our new energy
and off-road vehicle business kept their leading
position, our overseas business maintained a
strong momentum, and several major reforms
had their breakthrough. Economic revenue and
competitiveness of BAIC Group had a steady
growth, laying a solid foundation for our strate-
gic transforming in 13th 5-year plan.

While seeking development of our business, we
also think highly of fulfilling our social responsi-
bility, making contribution to the solvent of rel-
evant social problems. As the leader of new en-
ergy car field in China, BAIC Group proposed
“leading 2025” strategy for new energy car

development, which aims at a fully substitution
for traditional power source. We believe such
strategy will bring a new era in which BAIC
Group could allocate more resources on new
energy technology, hoping that we could make
our own effort on building a beautiful China.
BAIC Group created a “Sunflower” concept of
corporate citizenship, making it our guidance
for our social responsibility practice. In 2017,
BAIC Group continued various social welfare
and charity work. We not only sponsor cultural
and sport events, but also help poverty people
and children who are unable to receive edu-
cation. We not only do such work in our own
country, but also abroad. BAIC Group is now
recognized as a corporate citizen by more and
more foreigners.

Standing at a new starting point, we are facing
different challenges and opportunities. Under
the guidance of the spirit of 19th CPC National
Congress and collectivization 2.0 strategy, we
shall insist on upgrading traditional industry
with innovation. We shall develop new energy
car, shared trip and big data. We shall keep
reforming and keep pursuing better quality.
We shall bring greatest long term benefit to our
country, to our company and to people. From
here, BAIC Group will embark on a new jour-
ney.
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Company Profile

Beijing Automotive Group Co.,Ltd(BAIC Group)
was established in 1958. It is now a leading
auto company in China. The business scope
of BAIC Group covers vehicle R&D and man-
ufacturing, general aviation industry, auto
parts manufacturing, automotive service trade,
investment and financing and other fields.
In 2017, BAIC Group sold 2.51 million cars,
with annual revenue of 470.3 billion Yuan, and
ranked 137th in the “Fortune 500”.

After development of 60 years, BAIC Group not
only has its own brand such as "Beijing", "Se-
nova", "Changhe" , "Foton", but also introduces
international brands such as "Hyundai","Mer-
cedes-Benz". Products of BAIC Group include
passenger vehicles, off-road vehicles, commer-
cial vehicles and new energy vehicles. Regard-
ing Beijing as its foundation, the group has set
up nine passenger vehicle factories of its own
brands, eleven commercial vehicle factories of
its own brands, five passenger vehicle factories
of joint venture brands and three new energy
vehicle factories in over ten different province,
not mention R&D institutions and other facto-
ries in more than twenty countries.

BAIC Group takes sustainable development
road of new energy, network of vehicle, in-
telligent vehicle, sharing and internationaliza-
tion. Adhering to the "Your Wish, Our Ways"
brand concept, the group strives hard to build
a service-oriented and innovative enterprise,
to grow into a competitive car manufacturer
worldwide, to provide high-tech, safe, quality
and green solutions for people pursuing happy
and efficient transportation, to become a leader
of better travel.

RS EF WL E M



#=F 2017

(ME) R 500 BHS

. 137

248 °°7

= 330

T F 40E1 47083

T 3155 3439

280 251
909 425
1287 1545

ARG

209460

206000

1562 2574
9656 17012
8093 9476
33735.6
6088831.5
T 282056 166401
T 1873460 1592918
= 0.5 6.68
28 82
528 1209
= 58469 46641



n
o
$

LS FTRER AT
1 2 | 6

-

Gl = Q5

P WO M| - N\
N /

N Q] & '/

8




SHHEEE

o
o
2D

1958

FHRILLEHE
FRUBHE—RERS
NHFEZ—, LRAEFNST
BRI, P E—RHE

1966

BJ130

1961

BJ212

,\Q
;\Q

1973
AREETUEAT

MR ET I RAE

%
&
06’

-
©
o
H

AL
o~
5

o
of

kb S
b B
o =
*HT

REERAL
HEEERAT, &
hEE—RA

DB

oI

<:SE,
)
2D

Bl aat |

B RBRSERND AR
A PERANEAR
il

o
&
v

2009
LIS HTRETR

BRAZALSEREIRIS ERIDE
RAR

2005

LR

B IERFWSERRA
Gl HEREMREDS
il z—

2002

LRI

BRI IR ERRR
Gl PERERRISE

AERW

S
>
S

2017

SRBHEEHERSES
TEAEZRIMY

2016

ZiHRE AU AR
1GERDEXNZIEZE
35% BRI

2014

JESRB £
BRI B R TER AN E
W, AEEBE R LHElE
Eix = RS FRIER AL
REEARW

EiaSE
FAHESTAE—PEEWRMN
EREM NFEENEHRT
FHE

SisREHFMHAE ST ML
EREFWHERSERLE

2011

EREMR
StEMEMRRZHKSE
EItRBAMEERAR

2010

bR
AR ERNERAB ML



REEE—

RREIEREAKE EA—REERNNUSRERRNEETRE LY, HISEFA—BEREREAKRBHIRIK
XFEMBETEEER, BERRBHT “—H—B" B RERIDERRERELEEX
NEPNG A g FN5E SLE AR BEERE

1 AIMEEERSBIETUADEEEFEETR
2 BIBEESFKETAASWHEATRE

1S — I A
g B2, I
Jo. . LIRSS O ‘..-.-..--r
EDE%
' EhZE, IS \ o
2. (B3t “HERIPRER"
' (EPHRBE UG, A ERR R KEEEER

mEM—LREESNE, IIX
HEHER. WXIHEKRE, M

4, IEERRNZA, 59 AR, RSN BN RREDARR, A
WHERRERTA HREHERD e et PR L
BR SE, S SIERERLASS ot 2017 &, b RIAC B M T SLBF=45 9.8 A4, =& 70
255, BHRATZENALRN BEWA" . (EH502
B ML BRSNS T AL BB B W, RE
oIS L BFEERR, LRI T AT R a7 B
o SHEA. AL, RAK BN T BEEDE
EEIREER. 58— MAEL M AT S+
ERRELWIELHES,

4N, AR EFRHRE TR EM | JSEEEFER
BN SRR RES R R OISR, J6R
HUWRBZEHEFWERX., ESEBERBAHH I
RS (R2) HEOATDE—RIREEFREMIKX,
FELLERE E, iR —MER A Wr=EE, T2z
BRFErEE, AESSYREEDERRIREFRM,
FBRTALL, IS ERAETILRNREEESET 6000 S
ARG, B EEAIER ETRRERMIASIE 5 T,

MRS L LAZE— N EETA,
PR BENERERZ—. 2016 P @ -
A% — S EEHIET e SIS R

£ T, KET RIS LARAEERCRBERED
—RIER AR B K ERBSAE LR, F
HRERBIREN 2016 1 TIRF, L
20174 3 B, L35 BEER (w8 R
WS, L5EIET “HELE TTTee-i
PR, B SIE L
EREUREMEA
ERAARS R,
B B

186 {ZTT AR, HohE

AR, T 21 g P4 ER




REEEZ

TRk

ESEHARHEREMERERHERSENEIYZ— MILSTS, RBRFEFRSELS, BREX
ERAFEVARRNREESE, AR tBRRPESHE. EERERMEBNIEZRE, EEAETHIL
FHTREIR. LSBT, BSEESARANEREHERUSNEENE, LHEILISHERAE, B
M 2014 SFECIRRAR BIBTHILASK , FEMIEE “ TREIRIS FAESE” MR IEIRNISSI T, RIRBEAU SRR,
HEEREYNT “F R + RS + BB + 55" —HMMEEHREESRS RS, ST RHAVE,

HE 2018 F1 A, LISEEAHHEEHBERSFBT 18 W, MIABMSELHREEE—SF, B

2. R B DR FTREIR IS E i HET g I ﬁ

LR HT RS RIS LM AN A AR EUFT, 2016 FIHEH R
B, BXBRBRE2 5467, BERFABEEA
EEEMERME TR, MET HREBLHE, &
ZHql, BEFEREEEILR. B ZM=NMEHER
BT iBid 3000 ik L, It RECERERK 68 FE

2025 gk

HEWER 17.4 ZAR, S FEBRO WK 26.5 5, 1 103 5, HREBT e
2017, LIS HaLE LR “ EREWH" | STEED RS
MEEBRIRRA, B RS E . SAmt. BB,
KREBEFRERS, DREN BE BRNRE
@ ’ TR FHE 2022 FRURRE 100 275, &
2 E85 100 /M, A 3000 EESEAEIRAIE, 1
18 17.4 103 26.5 BTN 50 A, BRI BT 5Gwh
L] Zr8 AR T IS EERET £ RS, HE T, B RFEEY
BB, 5 ANREEIEBN LTS, BAE
WIBHORRE, IR LT HTHEESR
AR
UES
Rl el N
1. BESE, PSRBT s
JEIE SRR A IR 55 ST T B RIR . B B3
AP BRI RS S BB A =4l
15, BT RIS BRI EE R , 55
ESF AL SR BRE . AERA. BT FA. e
RO, . BN EE— AR A LS R
S HEITE R G EF N ER,
AR R S HE B AR B RO, A HB IR Sk R
R RIS S R R s R SRR £ 28
W TR FE, WEE, BRI, B
HETE. EASER. LIS SR, LS. SR
8E. EE . SR, 55T, FREE OO

HITE 20 RRFAEESERXEN, W




SRR SR ARS8
5514

3. HiAMARERKIRS, - RHEHRRE,
FrmiERE R R RIS R T

LEHFEEREREEE RPN SHE. EMRER
200-400 ABMNARRIN+RATR, EEHES
A00 R Z B &, HEZR SUV, AIMERFHNER
2007 1B, ARN=F{&. T2EQ@FL. K
18 3 T 3 75 BT A MG B9 ACO R AL EE T B R &
EC180 IEXCH#E L, A 2017 ERZHMAILEE
HEHRER,

20175 6 A, HEZREMEBEBIT 460 A B,
NEDC ££fin Ef23X El 360 A 2 A9 EU400, ixEE
BERAEAB TR RIS A B2 RIS,
2017 98, EXERALEREMBI/NEE
LITE jatt, ke EeRE i,

20

F 2025 F, LIS HFREIRZE LI ¢
WAL, R —R", WIREFTRERS
FipmieESE—. 2=

\

\

\

|

V)
% \\.\\\\(}X)

4. BERARK, SESLHE “ 519 2025 R
2017 &, LS ERANFRERRED 2 HH
REMBEN, FRUSEHFEREAE
BRI ERAFERISERE 2.0 B
£, 2ELHE “ 5190 2025 IR % 5K
NEZBERTBEN KE— TR BR
E " ANMERE” | “STIM=A5|10"

i “ MR RN F RIS ER
EREUFTHO” MR R
HeeRISZEEIL”

o o M WO N =

JERHBER IR E A E = 3K1E 1T DAKKS INATB S EF-mI R 21ER
HIEESRRKARISER S WIBHEZMERAESEREREDMN

LR HTREIR EC RIIZFRE SE M B 15000 i T4

HANEE B RAEIL R RERA ERA IR RO _EE

2017 £ 8 BALRHAEIRAEEI IS EU260 MR HEE

2017 & 9 AALISHTBERS IR . EHFMEELEHFIPEED

21



N\

A\

B IR R
jermse =
NS
OO
N
N\
PP \
B
N
= 7'(1;& Iil .
N
o
§\
\ &\
-
—_—

A\

S\

,H, x
mﬁ% @_ﬂs
R
% Lunl

%H% %M/E EEEE

\ z F
i om_uﬁ%ﬁ
MEE EDERE
m%ﬂwaﬁ ,Wﬂ
HER N ERS g
wiE B EE LR
@ﬁﬁi&%%bﬂ

.;mmv_._% :W._lm._m..&m__m
1RTHE

\\\\\\\
EodrEBrE.
E e dsdEgE"
3L E]
R XM mo K S S
5 8 I s



Collectivization 2.0

Chapter 1 Collectivization 2.0
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Introduction

In 2007 we made collectivization as
our strategy, and BAIC Group had

its fast development since then. Ten
years later, we now have to promote
our collectivization strategy to a more
energetic stage so that we can face
the challenge of the transformation
and upgrade of auto industry. If col-
lectivization 1.0 means a larger scale
of the company, then collectivization
2.0 means our group needs to be more
and more competitive.

“KRURBRMNEFLRRNBNHEE, B8R
EMBE MEE, ‘SHK 2.0° REEN
FriE, REENEER, RBRRFNATCK,”

— #®HE
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Introduction

BAIC Group always tries to offer prod-
ucts beyond expectation not only by
aggregating and applying new technol-
ogy, but also by integrating our inge-
nuity. This is how we create and lead
the market. We shall seek and keep our
leading position and comparative ad-
vantage by sustainable innovation and
fast upgrade of our product.
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Introduction

BAIC Group believes that employees
are our most valuable assets and we
shall be a people-oriented enterprise.
We make every effort to set up a human
resource system that attracts, promotes
and inspires talents. We recruit people
with ability through various channels,
offering them a good platform for their
career. Such work will become a strong
power for BAIC Group’s transformation
and collectivization 2.0 strategy.
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Introduction

BAIC Group actively responds to our
stakeholders including the industry, our
clients and supply chain partners. We
believe that creating a win-win situation
for everyone is our inevitable responsi-
bility as a large car manufacturer.
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Introduction

BAIC Group insists on green and sus-
tainable development. We strictly obey
environmental law and regulations. We
shall make our contribution to environ-
mental improvement through our world
level research, being pioneer of envi-
ronmental protection by bringing more
green cars to the market.
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Introduction

Besides offering our extraordinary
products and services, BAIC Group is
also engaged in various kinds of public
welfare activities. We sincerely want to
give back to our society by improving

its harmony. Moreover, our charity work

will extend to all over the world when
our business goes to overseas market.
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